
 

 

 

 

 

 

 

 

 

 

 

St Paul’s is a selective Independent Day School for boys aged 7-18, occupying a superb 45-acre 
site on the south bank of the Thames, west of Hammersmith Bridge. St Paul’s School excels 

academically at both A level and GCSE, with some of the highest national scores, but it is the 
work beyond the curriculum that excites both students and teachers alike. 

 

Assistant Director of HR 
 

This is an exciting opportunity to join a highly professional HR team in a new role that will blend 
your knowledge of HR operations and best practice together with the delivery of HR projects. 
This role will be critical in supporting the Director of Human Resources to deliver both existing 

and future projects within the HR Strategy. 

The successful post holder will also have a key role in supporting delivery of HR operational 
excellence across the School. They will work closely with the HR Advisor and 2 HR Co-ordinators 

to ensure day-to-day HR operational services are delivered efficiently, effectively, to a high 
standard and continue to meet the needs of the School. 

To succeed in this role, you will have strong HR advisory and project management experience, 
up-to-date knowledge of employment legislation and its practical application, analytical skills 

and excellent communication skills. You will have experience of engaging, guiding and 
supporting colleagues to gain successful outcomes and knowledge of promoting and sustaining 

diversity and inclusion within recruitment and retention strategies. 
 

Salary: £55-65k pa, dependent on qualifications and experience. 
Full time, permanent post. 

 
Further details and an application form can be obtained from the School’s website:  

www.stpaulsschool.org.uk via the ‘Vacancies’ link, or by email from 
humanresources@stpaulsschool.org.uk   

 
The closing date for applications is midday on Thursday 13 August. 

Interviews will take place week commencing 24 August. 
 

St Paul’s School is committed to safeguarding and promoting the welfare of children and young people and expect 

all staff and volunteers to share this commitment. Applicants will be required to undergo child protection screening 

appropriate to the post including checks with past employer and the Disclosure and Barring Service. St Paul’s School 

is an equal opportunities employer. 

 

 

St Paul’s School, Lonsdale Road, London SW13 9JT 
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